
 

ANNOUNCEMENT OF VISITING ACADEMIC POSITION 

DEPARTMENT OF CIVIL AND ENVIRONMENTAL ENGINEERING  

FALL SEMESTER 2026-2027 

 

The Department of Civil and Environmental Engineering invites expressions of interest for the filling of one 

(1) Visiting Professor position in the following areas of scientific interest. Each candidate is expected to have 

documented scientific and teaching experience in three (3) or more of the following areas: 

 

• Protection and sustainable use of natural resources 

• Environmental management systems and sustainability policies 

• Environmental impact assessment and environmental design of projects 

• Pollution prevention technologies and environmental remediation 

• Water resources management and groundwater hydrology 

• Solid and hazardous waste engineering and management, and material and energy recovery 

• Environment, health, and safety 

• Energy, climate change, and sustainable development 

• Building energy efficiency and energy design of the built environment 

• Applications of artificial intelligence (machine learning), data analytics, and digital twins in 

environmental, energy, and climate systems 

 

Duties: 

 

The selected candidate will contribute to the teaching of undergraduate and/or postgraduate courses of the 

Department, supervise student projects, and participate in the research and academic activities of the Section. 

 

Required Qualifications: 

 

Candidates should possess: 

• A degree in Engineering (e.g. Civil Engineering, Environmental Engineering, Chemical Engineering), 

from an accredited University 

• A PhD in a relevant field, from an accredited University 

• Documented research activity and scientific publications 

• Teaching experience in higher education 

• Ability to teach in both Greek and English 

 

Additional Qualifications (Considered an Asset): 

 

• International academic experience and research productivity, participation in research projects, 

and the ability to link teaching with contemporary scientific and applied developments. 

• Experience or research interest in the use of modern digital tools, data analysis techniques 

and/or Artificial Intelligence methods in environmental, energy, or climate-related applications. 

• Experience in the use and analysis of data (e.g. field data, measurements, models) to support 

understanding, prediction, or decision-making in complex systems. 

 

The official languages of the University of Cyprus are Greek and Turkish, but teaching in English is also 

possible. For these positions, excellent knowledge of Greek and/or English is required. 

 

Applicants do not need to be citizens of the Republic of Cyprus but must be physically present in Cyprus 

during the semester, as teaching is continuous (1–3 times per week) and class schedules can NOT be 

changed. 

 

 



 

 

Duration – Status: 

 

The position is for one academic semester, in accordance with the needs of the Department and the applicable 

institutional framework. 

 

The circular regarding Visiting Academics is available at: https://www.ucy.ac.cy/legislation/wp-

content/uploads/5.2.1.-Circular-regarding-Visiting-Academics_EN_XP_23.04.2025_Amended.pdf 

 

TERMS OF EMPLOYMENT: 

 

Visiting Academics must reside in Cyprus on a full-time basis during their employment and should ensure 

that this is feasible before applying. Submission of an application implies acceptance of this condition, which 

must be explicitly stated in the letter of interest. 

 

The successful candidate must have obtained the necessary leave of absence (sabbatical or unpaid leave) from 

their home institution. 

 

Visiting Professors are employed full-time, corresponding on average to 9 teaching hours per week). 

 

For the employment of Professor, for teaching in any of the programmes, candidates shall hold an equivalent 

rank in other Universities (Academic Institutions),  

 

Monthly gross salaries (subject to change) are as follows: 

 

Visiting Professor     € 4.134,57 

 

Salaries may be adjusted according to any general increases or decreases imposed by the State. A 13th salary 

will be paid proportionally to the employment period within the year. 

 

Appointment to the positions is subject to the availability of funding. The Department reserves the right not 

to fill the positions if the teaching schedule changes or if the applications received do not meet its needs. 

 

APPLICATION PROCEDURE: 

 

Applicants should submit their application through the website: https://applications.ucy.ac.cy/recruitment  

 

The following must be included (in Greek or English): 

 

1. Online Application Form (available on the above website after account creation and login), including 

detailed information on the applicant’s qualifications, the academic fields in which the applicant 

wishes to teach, a concise description of teaching and research experience, as well as a statement of 

interest specifying areas of scholarly expertise. 

 

2. Full Curriculum Vitae. 

 

3. Copies of recognized academic degrees. 

 

4. A cover letter demonstrating the candidate’s suitability for the specific position.  

 

Shortlisted candidates may be invited to an interview, for which they will be notified after the submission 

deadline. 

https://www.ucy.ac.cy/legislation/wp-content/uploads/5.2.1.-Circular-regarding-Visiting-Academics_EN_XP_23.04.2025_Amended.pdf
https://www.ucy.ac.cy/legislation/wp-content/uploads/5.2.1.-Circular-regarding-Visiting-Academics_EN_XP_23.04.2025_Amended.pdf


 

 

Selected candidates must later provide certified copies of degrees—either by the Ministry of Education, 

Sports and Youth (for degrees from private institutions in Cyprus) or by the issuing authority (for foreign 

universities). 

 

The total size of the application, including attachments, must not exceed 20 MB. 

Application deadline: May 8th 2026, 14:00 (Cyprus time). 

 

Selection will be made by the competent collective bodies of the Department. 

 

For further information, please contact: cee@ucy.ac.cy. 

 

 

NOTE: 

 

Only successful applicants will be notified. Selected candidates must be able to assume duties at the beginning 

of the Fall Semester 2026–2027. 

 

By submitting an application, candidates confirm that the processing of personal data will be handled securely 

and confidentially, in compliance with the General Data Protection Regulation (GDPR) 2016/679 (EU). 

 

The University of Cyprus (UCY) promotes inclusion, diversity, equality, and the elimination of all forms of 

discrimination, in order to ensure a fair, safe, and pleasant environment for the entire university community, 

where students and staff — within and beyond their multiple identities — feel supported in both their 

professional and personal development. For this reason, the University of Cyprus strives to create conditions 

that encourage and respect diversity and safeguard dignity, both in the workplace and in society at large. At 

the same time, the University of Cyprus has adopted specific policies promoting equal opportunities, respect, 

and understanding of diversity, and is committed to fostering and maintaining a working, teaching, and 

learning environment free from all forms of discrimination, whether direct or indirect. 

 

mailto:cee@ucy.ac.cy

